Your rights under
the National Labor
Relations Act

THE NATIONAL LABOR
RELATIONS BOARD

Employees have the right to join together to improve their
working conditions—with or without a union.
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If you exercise your rights If you think you have been
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employer cannot exercising your NLRA rights, or

. want more information, contact us.
e Fire or demote you

* Reduce your pay, hours, or benefits Your call is free and confidential.
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« Threaten you National office number
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Who is covered by the National Labor Relations Act?

Most private-sector
employees are protected,

including: Workers are
protected whether

e "blue-collar workers" such as
or not they have

people who work in factories,

construction, and immigration papers
maintenance. allowing them to
o "white-collar workers" such as work in the U.S.

journalists, nonprofit workers,
and tech workers.

 People who work in
restaurants, hotels, health care,

and retail.
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